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Students of the Ohio State University, 

Our official campaign policy is a malleable, living and breathing document that adapts to 

new information and changing circumstances within the Ohio State student experience. We 

believe that it is essential to be not only reactive, but also proactive in the way in which we 

guide the legislative principles of the Undergraduate Student Government. To this end, we 

trust that this policy plan will remain inclusive and sincere; and that it will uphold the 

interests of all 53,735 undergraduate Buckeyes attending both the Columbus campus and 

various regional campuses. 

We would also like to preface this policy document by acknowledging that we do not have a 

Diversity and Inclusion Section. Roaya, Caleb, and the rest of the Policy Committee believe 

that diversity and inclusion should be embedded in every single one of our policy points, as 

the principle is integral to the success of any initiative or referendum. With this in mind, we 

have utilized the principle of diversity and inclusion to craft the three underlying pillars that 

have shaped this policy plan: Access and Affordability, Excellence in Equity, and Student 

Empowerment. Every one of our policy points fit into one of these overarching themes and 

thus this policy document is formatted accordingly. Furthermore, we would like to also state 

that our policy utilizes Justice, Equity, Diversity, and Inclusion (J.E.D.I) statements, a 

philosophy that will be present in all aspects of our policy. 

We trust that Roaya Higazi and Caleb Hinemen are the most qualified candidates to lead the 

undergraduate study body for this upcoming academic year. Speaking as the campaign 

manager for this student movement, I know that an incredible amount of effort was poured 

into realizing the finalized document you see before you. The Power of Students is what 

inspired Roaya and Caleb to run for student body president and vice president, and we hope 

that our mission will in turn inspire you to vote for these two extraordinary individuals on 

March 2-4. 

From, 

Eyako Heh | Co-Campaign Manager 

Durya Nadeem | Co-Campaign Manager 
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Access & Affordability 
A university education is the instrument of social mobility and 
progressive social change—it can be life-changing for individuals and 
society. Ensuring access to—and affordability of—that education is a 
significant priority. Access & affordability refers to our efforts to 
eliminate barriers to entry, reduce student debt, increase access to 
university resources, reduce financial burdens that keep students 
from reaching their academic goals. 
 

Excellence in Equity	 
We recognize the systemic and institutional barriers that exist for 
students of various backgrounds and how they directly impact their 
experience at Ohio State. By understanding and acknowledging these 
inherent barriers, we can evaluate the student experience in all 
aspects and increase equity within our campus culture and policies. 
 

Student Empowerment	 
The Ohio State University is a school of 53,669 undergraduate 
students of various backgrounds and lived experiences that can’t be 
properly condensed to an organization of 300 students. We believe 
that the power of students exists in every corner of campus, where 
students are already trailblazers in service, activism, and scholarship. 
USG can serve as a resource for existing student movements and 
initiatives and support students in navigating self and community 
advocacy on the institutional level. 
 
 
 
 
 
 
 
 
 

Our Policy Themes 
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Our policy platform integrates Justice, Equity, Diversity, and 

Inclusion (J.E.D.I.)	into	every	aspect	of	the	student	
experience	at	The	Ohio	State	University. 

 
JUSTICE 

Justice is dismantling barriers to resources and opportunities in society 
so that all individuals and communities can live a full and dignified 
life. These barriers are essentially the “isms” in society: racism, 
classism, sexism, etc. 
 

EQUITY 
Equity is allocating resources to ensure everyone has access to the same 
opportunities. Equity recognizes that advantages and barriers—the 
‘isms’—exist. Equity is the approach and equality is the outcome. 
 

DIVERSITY 
Diversity is all the differences between us based on which we 
experience advantages or encounter barriers to opportunities. Diversity 
isn’t just about racial differences; it includes gender identity and 
expression, sexual orientation, age, class, size, ability and more.  
 

INCLUSION 
Inclusion is fostering a sense of belonging by centering, valuing, and 
amplifying the voices, perspectives and styles of those who experience 
more barriers based on their identities. 
 
 
 

Integration of j.E.D.I. 
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ACADEMIC AFFAIRS 
Increase Fellowships Advisors in Honors & Scholars 
 The Fellowships Office in Honors & Scholars is responsible for supporting 

students in accessing competitive scholarships and fellowship opportunities, such 
as the Rhodes, Truman, and Fulbright Scholarships. Currently, there is only one 

advisor that is responsible for supporting all undergraduate students through the 
rigorous application and nomination processes. In order to keep Ohio State 

students competitive on the national level, students need more advisors within 
the Fellowships Office so that there is more time dedicated to reviewing student 

application materials, one-on-one meetings, interview availability, and the 
recruitment and marketing for these opportunities. We are going to initiate the 

increase in Fellowships Advisors by: 
• Evaluating the demand for more advisors with student surveys and 

interviews 
• Working with Office of Student Life and current Honors and Scholars 

administrators to hire and retain advisors with scholarship familiarity  

 
Continue Student Input in the New General Education Implementation 
 Every degree-seeking student at Ohio State completes General Education (GE) 

requirements in addition to their major specific coursework. GEs are intended to 
make students more well-rounded by developing skills like communication, 

critical analysis, and cultural awareness. This will be the first major overhaul of 
the General Education curriculum since its creation more than 30 years ago.	 

 
 Pending approval of the implementation report plan, the university-wide 

implementation process will begin in the autumn semester of 2021. We will 
continue work within Shared Governance to ensure students have the best 

learning outcomes and that students’ best interest are at the core of the 
implementation process. 
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Improve the Academic Advising Experience 
		 Advisors play a crucial role in every student’s academic experience, especially 

when it comes to fulfilling graduation requirements. Students that receive poor 

to no guidance from their advisors are less likely to graduate within the expected 
timeline of their degree plan, which often results in extended enrollment and 

additional educational expenses. We also acknowledge that poor advising 
experiences can result from the scarcity and retention of advisors in specific 

colleges. We plan to improve the advising experience in the following ways: 
• Increase the number of academic advisors in each college, especially high 

demand colleges such as the College of Arts and Sciences 

• Advocate for the standardization of advising scheduling platforms across 
all colleges 

• Work with the University’s Talent & Culture Committee to ensure proper 
hiring and retention of excellent and diverse academic advisors 

 
Enhance the Academic Success of Campus Change and Transfer Students 
 The Office of Student Academic Success has recently released an initiative to 

“Enhance Academic Success of Campus Change and Transfer Students.” This 

initiative strives to address and to improve the success of regional campus-change 
and community college transfer students through a strategic planning process, 

including an assessment of current practices from the perspective of Ohio State 
faculty and staff.	 

  
 We plan to work closely with the Office of Student Academic Success as this 

initiative continues to develop to ensure the stories and experiences of campus 
change students are the core influencers of the action plan. 

 Read more at: https://osas.osu.edu/initiatives/campus-change-and-transfer-success.html 

 
 
 
 
 
 

Academic Affairs 
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Implement Syllabi Standardization 
 Standardizing course syllabi across departments, colleges, and the university at 

large presents a simple yet effective means of streamlining the academic 

experience for Ohio State students. While having differentiated course syllabi 
might present itself as a trivial inconvenience, there are substantial benefits to 

standardizing the way in which professors, lecturers, and other instructors at the 
university layout their course materials. Navigating college, especially as a first-

year student, is an inherently stressful endeavor for many; which is why we 
believe standardizing course syllabi across the university will make the 

undergraduate academic experience less demanding and involved than it 

otherwise needs to be. 
• Work with the registrar and office of academic affairs in order to research 

tangible options for developing standard guidelines for necessary and 
essential syllabi information. 

• Work with specific offices such as the Office of Institutional Equity, 
Student Advocacy, Title IX, Counseling & Consultation Services, and many 

others to get specific information to students about how to make their 
academic experience as equitable and accessible as possible.	 

• Finding a centralized location to store information for students and 
instructors about student rights and syllabi resources. This could be stored 

on BuckeyeLink, Carmen, or the Ohio State App.	  
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Academic Affairs 
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Advocate for Transparency and Support for Students Undergoing FAFSA Verifications 

 Every year, thousands of students at Ohio State are selected for verification to 
double-check the accuracy of the information they provided in their FAFSA. Once 

a student has received a notification that their FAFSA has been selected, they'll 
be asked to provide additional documentation. Ohio State will then review this 

information to complete the verification process. In that process, the timeline 

may be delayed for various reasons. In the case of a delay, the student’s financial 
aid may be withheld and can result in the student being dropped from enrolled 

courses. This causes unnecessary stress and financial burden for students and 
their families, especially in the event of enrollment. We will advocate for more 

transparency and support for students undergoing FAFSA verification in the 
following ways: 

• Work with Student Financial Aid to ensure greater transparency and 
communication of deadlines and timelines within the verification process 

• Advocate for a “grace” period for students who submitted verification 
documentation on time but are still at risk of being dropped from classes 

due to verification delays 
• 	Inclusion of support for adverse financial situations before FAFSA 

deadlines 
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Create Awareness and Utilization of the Carmen Common Sense Project 
 CarmenCanvas is a tool that is supposed to bring the classroom to a modern and 

connected level. However, Carmen pages have many inconsistencies, such as the 

difficulty to navigate file systems, assignments missing due dates, and unclear 
course structures.		

 
 Carmen Common Sense is a USG project that seeks to solve the many issues in 

Carmen usage and to make Carmen pages beneficial to students. USG worked 
with faculty, staff, and students to identify components of a good Carmen page 

and offered recommendations to faculty and staff to improve their course 

experience on Carmen. Though there has been great progress in the development 
of Carmen recommendations through the Carmen Common Sense project, many 

faculty members do not know that the project exists and do not understand the 
current flaws in their Carmen pages.		

	  
	 We believe the Carmen Common Sense project is essential for the continued 

success of students and we plan on increasing the awareness of the project 
amongst faculty to increase the utilization of the project’s recommendations. 
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ENROLLMENT AND STUDENT SUCCESS 
Advocate for Greater Representation of Ohio in Columbus Campus Enrollment 
 In order for Ohio State to fulfill its land grant mission as a public institution, 

Ohio State’s Columbus campus should be representative of the demographics 
across the state of Ohio. We want to continue to work with the Office of Student 

Academic Success and the Council of Enrollment and Student Progress to ensure 
consistent enrollment and retention rates that reflect the demographics of the 

state of Ohio through: 

• Ensuring that Undergraduate Admissions’ targeted outreach efforts are 
directed towards gaps in representation on the Columbus campus 

• A consistent evaluation of retention rates by the Council of Enrollment and 
Student Progress 

• Advocating for the expansion of the Land Grant Opportunity Scholarship 
to support more than two students per Ohio county 

 
Advocate for the Development of an Office for Campus Change and Transfer Students 

 Campus change and transfer students face many different challenges that other 
Ohio State students do not experience. As highlighted in various points of our 

policy document, campus change and transfer students face different academic 
adjustment challenges, housing complications, and mental health struggles. The 

Office of Student Academic Success is currently working on an initiative to 
enhance the academic success of campus change and transfer students. While 

this is a great step in the right direction, we believe there should be a dedicated 
office to support the vast array of challenges that campus change and transfer 

students face when adjusting to Ohio State’s Columbus campus. Going forward, 
we want to collaborate with campus change and transfer students as well as the 

Office of Student Academic Success to explore the resources a dedicated office 
would need to provide to support campus change and transfer students. 
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Expand Resources Available for Navigating the Financial Aid Process for 
Current and Prospective Students 
	 For many current and prospective students, navigating the financial aid process 

is extremely intimidating and often comes with many questions. FAFSA provides 
assistance to students on a basic level, but many intricacies that apply to Ohio 

State’s financial aid process must be uncovered through extended conversations 
with BuckeyeLink. We believe Ohio State should:   

 
• Provide additional resources to current and prospective students to help 

better their understanding on: 
o How financial aid is awarded 
o The meaning of expected family contribution 
o How/which scholarships, grants, and loans will impact a student’s 

financial aid 
o Detangling and many of the other intricate facets of the financial aid 

process.	 
  

 One of the biggest flaws in Ohio State’s current financial aid process is that 
financial aid awards are not finalized until one week before classes start, creating 

a very small window for students to process their financial aid awards and loan 
obligations before accepting them. We also:   

 

• Believe Ohio State should provide resources to navigate frequent questions 
should be available online and students should have easier access to the 

financial aid office to better understand their awards.	 
o Additionally, there are only a limited amount of scholarships for 

transfer, international, and non-traditional students as many 
scholarships are only handed out to first-year domestic students. 

  
• Want to advocate for additional scholarship opportunities for transfer, 

international, and non-traditional students so they have similar 
opportunities to handle the financial burden of college that many students 

face. 
 

 

Enrollment and Student Success 
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Introduce Opportunities for Students to Update Personal Information on 
a Regular Basis 

 When students first enroll in The Ohio State University, they complete a series 

of forms indicating their personal information, such as preferred names, gender, 
religion, ethnicity, home address, family demographics, etc. Throughout a 

student's time at Ohio State, a student’s personal information may change and it 
may no longer be properly reflected in the university’s official systems.	 

• For example, if a student changes from their assigned gender at birth, it 
will not be reflected across university systems. If a student changes their 
preferred name, it may only apply to certain university systems while not 
updating all of them.	 

  

 Additionally, demographic surveys put out by the university are evolving.	 
• Example being, in the past, Middle Eastern/North African students had to 

identify as White as there was no option for “Middle Eastern/North 
African” in Ohio State’s demographic surveys. Now that demographic 
surveys are including Middle Eastern/North African identities, there are 
many students that have been misidentified as white in university systems.	 

 We believe students should be able to update their personal information on a 
regular basis to prevent misidentification across university functions. Students 

could be prompted to update their background information when refiling 
financial aid documentation to give students the opportunity to make sure their 

information is up to date.	 
 

Expand the Peer Advising Program for Campus Change and Transfer Students 
 Thousands of Ohio State students enter campus through different pathways. 

However, these students don’t receive the same support when first entering the 
university as traditional students do. Many freshmen need and want the guidance 

a peer leader offers during the difficult transition to a new higher education 
institution. We want to work on implementing peer leaders for transfer and 

campus change students so their transition to OSU mirrors the traditional student 

experience.  

 

Enrollment and Student Success 
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Evaluate the Enrollment Process for Undocumented Students 
 Due to statewide barriers to entry at public universities, undocumented students 

cannot receive financial or institutional support from public universities. 

Undocumented students often pay higher tuition rates than in-state students even 
with several years of residency in Ohio. The barriers of this issue will require 

state and federal level advocacy. 
• Work with USG’s Governmental Relations team to connect with lawmakers 

and continue state and federal advocacy 
• Work with undocumented student allies at Ohio State to urge 

administrators to openly & safely support undocumented students 

financially, and through programming and support services 
 

Create an LGBTQ+ Center on Campus 
 Every student at Ohio State has the right to exist peacefully, thrive academically, 

and build a community in spaces that welcome them. Ohio State is the only Big 
Ten institution that does not have an LGBTQ+ center for students on campus. 

An LGBTQ+ Center would allow LGBTQ+ students to have a safe space on 
campus where they could access resources that are specific to their needs.	 

  
 Students that identify as members of LGBTQIA+ community at Ohio State 

organize through student organizations and programming offered by the Student 
Life Multicultural Center, but don't have a place to call home on campus.	 

 
 The Undergraduate Student Government is currently administering an LGBTQ+ 

Campus Climate Survey that all students are encouraged to participate in that 
will clarify the LGBTQ+ student experience at Ohio State and give insight into 

the current state of students, their needs, gaps in services, and other valuable 
information. Once we receive the results from the LGBTQ+ Campus Climate 

Survey, we want to meet with administrators to discuss avenues to make the 
LGBTQ+ Center a reality if students are interested. 

 
 
 
 

Enrollment and Student Success 
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DISTANCE EDUCATION, INFORMATION 
TECHNOLOGIES, AND LIBRARIES 

Expand Access to 24-Hour Libraries 
 Currently, the 18th Avenue Library is the only library on campus that is open 24 

hours. Students do not always have access to quiet places to complete schoolwork 

or the ability to access course materials or technology necessary to complete an 
assignment. By expanding the availability of a 24-Hour library to other parts of 

campus, students will not have to walk far in the night to find a safe place to 
access resources and information. In order to determine the best location(s) to 

keep open for 24-hours, we will collect student input from various constituencies 
on campus. 

 

Develop a Student Data and Privacy Plan 
 With continued usage of course management systems, such as CarmenCanvas, 

the implementation of the Digital Flagship initiative, and other technological 
integrations, more data than ever is being collected about students including 

personal demographic information, when and where they make purchases, what 
doors they access, and much more.		

 
 The university has many protections for student information already in place. 

However, the student experience is rapidly evolving with the integration of 
technology in many facets of the college experience. It is imperative that Ohio 

State has a plan to safely store student data, limit unnecessary access, and provide 
information to students on the data being stored about them and how it is being 

used. We want to work with the Chief Information Office to develop a Student 
Data and Privacy Plan to protect current and future Buckeyes as the digital 

evolution continues to develop. 
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Create a Technology Excellence Plan 

 With the introduction of the Digital Flagship initiative, the way students are 
interacting with technology on their education journey is completely evolving. In 

two years, every student at Ohio State will have access to an iPad, unlocking an 
endless possibility of educational improvements at the university.	 

  
 However, the university has not identified how the teaching and learning 

landscapes should and will change in the coming years. Students and staff will 
need to know where to find resources to navigate technical challenges. Staff 

members will need to understand how to best integrate technology into the 

classroom without losing student focus and participation in classes. There are 
many unanswered questions with Ohio State’s technology integration.	 

 
 We will work with university officials, faculty, staff, and students to agree on a 

Technology Excellence Plan to address the benefits and challenges of an 
increasingly technical college experience moving forward. 

 

Implement Free Printing Throughout Campus 
 Printing is an unforeseen additional out-of-pocket expense that many students 

face at Ohio State. Several colleges across campus offer a range of printing 

benefits and some residence halls offer free printing services. However, there are 
many students that do not readily have access to free printing options at Ohio 

State. Students already pay an abundance of additional fees, beyond tuition, to 
attend Ohio State. We want to implement an avenue for every student to access 

free or subsidized printing on campus. We will work with administrators and 
students to identify where printing services will be most utilized and to develop 

plans for implementation. We believe starting with residence halls would reach 
many students and equalize the on-campus living experience, as some residence 

halls have printing services, and many do not. 

 
 
 

 

 

Distance Education, Information Technology, and Libraries 
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HEALTH AND SAFETY 
Expand the Availability of Menstrual Products Across Campus 
 Menstrual equity and access are an essential piece to student health, and it is 

necessary for menstrual products to be available in all of our restrooms. There 
are some menstrual products available in some campus restrooms. However, 

menstrual products are sometimes insufficiently stocked, and the variety of 
products are limited. 

 
 First and foremost, not all women menstruate and not all menstruators are 

women. To adequately serve all people who menstruate, menstrual products 

should be provided in all bathrooms for all genders. Menstrual products should 
be available in, but are not limited to:	 

• Academic buildings 
• Residence halls 

• Faculty and admin buildings 
• Dining halls 

• The Ohio Union 
 

Strengthen Student Priorities within the Office of Institutional Equity 
 The Office of Institutional Equity (OIE) functions to prevent and respond to all 

forms of harassment, discrimination and sexual misconduct at Ohio State. The 
OIE houses the university’s Americans with Disabilities Act (ADA), Affirmative 

Action and Equal Employment Opportunity (EEO), Protection of Minors, and 
Title IX functions. This office provides support to anyone that accesses them, 

and they offer guidance to on and off-campus support resources, including 
confidential resources. OIE was introduced in the fall of 2019 and many students 

are unaware of the structural changes to many of the offices previously 
mentioned. We would like to form a relationship between USG and the Office of 

Institutional Equity to better understand the resources available to students as 

well as to communicate student perspectives to OIE as they continue their 
development as a new office. 
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Reevaluate Ohio State’s Partnership with Lyft 
 It has been almost a year since the implementation of the Lyft Shared Ride 

partnership, a pilot initiative which provides students with 10,000 monthly 

discounted rides anywhere within the university-designated service area (see: 
https://ttm.osu.edu/ride-smart).	 

  
 Currently, the partnership offers rides on a first-come first-serve basis beginning 

at 9pm and ending at 3am. Although many students have enjoyed the benefits of 
the discounted ride model, we believe that student feedback is important to the 

strength and future of this partnership. Moreover, student concerns surrounding 

the inherent financial barrier of the program, overall safety, and the retirement 
of the original Safe Ride program has led us to propose the following: 

• Work with Lyft to change the standard model from $1-$2 rides to further 
discounted or completely free rides 

• Explore the possible coexistence of the Lyft Partnership with the OSU Safe 
Ride program 

• Creating an open platform for students to voice their thoughts, concerns, 
and suggestions for improving the program 

• Include discounted or free rides to mental health service providers that are 
outside the university-designated service area 

 

 
 
 
 
 
 
 
 
 
 
 

Health and Safety 
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Communicate & Streamline Sexual Assault Resources to Students	 
 Ohio State has many resources for students inquiring about their rights and 

responsibilities regarding sexual assault resources and training. Unfortunately, 

sexual assault is common among students of all ages, races, genders, and 
ethnicities. Additionally, one in five women in college experiences sexual assault 

(OWH). According to the Campus Climate survey for Sexual Assault and 
Misconduct, the prevalence of nonconsensual sexual activity at Ohio State has 

not changed dramatically in the past four years and generally align with national 
data. At Ohio State all students are required to complete the online course, “U 

Got This!”, annually. We want to work with the Office of Institutional Equity 

(OIE) and the Title IX Office to update accessibility to their resources and 
training. 

• It will be essential to work with OIE to develop a survivor pathway. This 
will need to have step by step information about how students get 

immediate resources, what are their rights, and what barriers that may be 
in their way due to reporting and institutional barriers.	 

• Working with student organizations such as Take Back the Night and It’s 
on Us will be valuable steps in developing what this process will look like 

ensuring survivors and their advocates are at the center of decision making.  

 
 
 
 
 
 
 
 
 
 
 
 
 

Health and Safety 
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Improve Current Sexual Assault & Misconduct Trainings 
 Ohio State currently administers Buck-I-Care-About Consent, a mandatory 

session for all first-year students. This session covers sex, consent, and the 

importance of communication; with Student Wellness Center staff that 
specializes in relationship education and violence prevention. Students are 

encouraged to engage in effective communication among partners; define 
consent, how it can be given, by whom and when; and share resources for 

individuals who have experienced sexual violence during the training.	 
 

 Buck-I-Care-About Consent is a great first step in making sure Ohio State 

students are educated about consent and how to identify misconduct. However, 
we want to expand current sexual assault and misconduct trainings by: 

• Working with the Office of Institutional Equity office to create an in-
person catharsis training. 

• Following in the footsteps of other Big Ten Institutions, establishing 
brickwork for a sexual assault workshop in Greek Life settings; serving as 

an introductory off-campus resource	 
• Extending outlets for resources in conjunction with services and efforts 

provided by the Multicultural Center & Student Wilce Health Center 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

Health and Safety 
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Improve Off-Campus Lighting, Accessibility to Resources, and Overall Safety 
 In 2018, USG’s Lighting Task Force released its findings in its research that 

spanned over a 6-month period. The Lighting Task Force identified off-campus 

areas with unsafe light levels and correlated poor lighting to an increase in crime 
activity in certain off-campus areas. Ohio State’s available lighting resources were 

compared to those at other Big Ten universities and Ohio State was found to fall 
behind in several areas, including not having a specific website to report areas 

with non-functioning light fixtures and a lack of light fixtures. Since the report 

by the Lighting Task Force, no additional effort in the area of off-campus lighting 
has been implemented.	 

  
 Another problem area in Ohio State’s safety efforts is the lack of well-designed 

cross walks. On north campus, there are many unlit cross walks on High Street 
with fading paint markers on the road, resulting in many pedestrian collisions a 

year. Many crosswalks on or near campus do not have light-up signs to indicate 
when a pedestrian is crossing the road. We want to advocate for collaboration 

between Ohio State and the City of Columbus to take action to make crosswalks 
on and off campus safe for Ohio State students and to prevent any further 

accidents. 
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Diversify Food Options for Students with Dietary and / or Religious Restrictions 
 Students with religious and dietary restrictions should be able to find food 

options on campus with ease. Our plan is to work with dining services to ensure 

the stringent storage, preparation, and serving of kosher & halal food items. We 
recognize that kosher and halal food items are sent to university dining from 

outside locations in order to ensure that the items are prepared correctly, but 
more stringent storage and serving methods must be used in our dining locations 

to make sure that we are abiding by kosher and halal regulations. Additionally, 

kosher and halal foods would be better prepared in areas separate from non-
kosher and non-halal foods in order to guarantee there will be no cross 

contamination. Students who are eligible for Supplemental Nutrition Assistance 
Program (SNAP), formerly known as food stamps, should be able to use their 

benefits to cover their campus meal plan costs. Finally, overall campus nutrition 
must be improved in order to help students maintain healthier eating habits and 

also to aid ROTC students who are trying to abide by military health standards.  

 
Expand Student Health Care Coverage to Encompass the Needs of LGBTQ+ Students	 
 We want to advocate for the increase in accessibility of information relating to 

Trans and overall LGBTQ+ healthcare at Ohio State. Our team wants to work 
with trans students and student organizations to express the need for clarity and 

awareness regarding Student Life Student Health Insurance, Student Life 
Counseling & Consultation Services, Wexner Medical Center, and the OSU Health 

Plan as it relates to trans healthcare in the following ways:	 
o Highlight specific safe practitioners for Trans & Gender Non-

Conforming students within student health services 
o Implement a certification program for student specialists for LGBTQ+ 

students 
o Market available health services for LGBTQ+ students on various 

university health-related websites 
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MENTAL HEALTH 
Expand the Implementation of Embedded Counselors 
 Mental health is an issue on campus that must be prioritized in order to improve 

the lives of students. Counseling and Consultation Services (CCS) is an on-campus 
counseling service that has a wait-time for an initial appointment anywhere from 

a handful of days to several months. The colleges of Social Work, Business, and 
Engineering all have embedded counselors-clinicians that are well versed in the 

stresses associated with that specific college and are available for only the 
students in that college. This helps cut down on wait times and has been a 

positive addition to the three aforementioned colleges. We want to implement 

embedded counselors in all colleges to help improve the mental health of students 
in all colleges. 

 

Advocate for Additional Mental Health Services for Transfer, Campus 
Change, and Non-Traditional Students	 
 Each autumn around 1,500 students who started their degree programs at one of 

Ohio State’s regional campuses move to the Columbus campus, and over 2,000 
transfer students including over 50 veterans enrolled at Main Campus in autumn 

2019. Transferring institutions, even if from the same school, poses unique 
challenges for students' mental health. We want students to have access to an 

information session about mental health services during transfer student 
orientation (CCS Representative). We also encourage CCS to highlight mental 

health opportunities resources for veteran students and pregnant & parenting 
students on their website and other platforms. We also plan on advocating for 

the introduction of trauma informed counselors that can support students of 
marginalized identities and lived experiences. 
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Integrate Psychological Services and Counseling & Consultation Services 
 OSU Psychological (Psych) Services is a training program for graduate students 

in the Psychology department to gain experience in the clinical field. Psych 

services are often seen as advantageous as services are completely free for all. 
Unfortunately, the wait times for Psych services is even longer than the wait 

times for CCS as Psych Services are open to all, not only OSU students. Psych 
services’ clinicians also use a number of psychological practices such as Cognitive 

Behavioral Therapy (CBT) and Cognitive Restructuring which may not be used 
by the counselors in CCS. Students often transition between the two services and 

generally need further education about the differences between Psych Services 

and CCS so we would like to create a dialogue between the two services and 
ensure proper channels for transitioning between them.  

 

Standardize the Withdrawal Due to Mental Health Circumstances 
 In order to ensure that students are able to balance their mental health and their 

education, we feel that it is important to give students the opportunity to 

withdraw from courses if they feel that a class is interfering with their mental 
health. Students have cited that they would like to drop certain classes but fear 

receiving a W (a withdrawn notification) on their transcript. We will work with 
Student Advocacy and Student Disability Services to ensure that students can 

withdraw from courses that interfere with their mental health without the fear 
of receiving a W.  

 

Expand Walk-In Counseling Services 
 Ohio State is one of the only universities in the United States that does not have 

walk-in appointments for counseling services. External organizations like the 

Multicultural Center have implemented their own version of walk-in counseling 
appointments but we are calling upon CCS to create their own walk-in 

appointments for an allotted amount of time each week to improve the 
accessibility of mental health resources at Ohio State.  
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Streamline Appointment Scheduling for Counseling and Consultation Services	 
 Ohio State’s Counseling and Consultation Services is not viewed as a permanent 

solution for students as it aims to eventually connect students with outside 

providers and puts a limit to the number of sessions a student can have. However, 
many students end up seeking more than ten sessions with CCS staff. Thousands 

of students and many counselors have no direct way to schedule appointments 
with each other which often leads to miscommunication over the phone or 

complicated scheduling through email. Our team seeks to work with Counseling 

& Consultation Services to use an online scheduling platform similar to what is 
currently implemented in some advising settings.  
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INTERNATIONAL AFFAIRS 
Introduce Peer Leaders and Domestic “Buddies” for International Students 
 It is easy for students to feel isolated when they first come to campus. This 

feeling is only intensified for international students because they are often facing 
language and cultural barriers in addition to being in an unfamiliar city, distanced 

from their family. By introducing peer leaders that are specifically for 
international students, they can have an upperclassman that is more familiar with 

the issues that they will be facing on campus and can help them learn how to 
navigate them through experience. Domestic buddies will also help international 

students feel more connected to their new home by facilitating cross cultural 

exchange. We will work with the Office of International Affairs (OIA) to create 
the Domestic “Buddy” Program. 

 
Advocate for an International Student Specialist in the Multicultural Center 
 The Multicultural Center (MCC) currently has 7 specialists in the following areas: 

Asian Pacific Islander Desi American (APIDA) Student Initiatives, American 

Indian/Indigenous Student Initiatives, African/African American Student 
Initiatives, Women’s Student Initiatives, Latino Student Initiatives, LGBTQ 

Student Initiatives, and the Social Justice Engagement Program. The Office of 
International Affairs provides many resources and programming for international 

students. However, we believe international students should be represented in 
the MCCs mission to “facilitate the inclusive shared learning experiences of 

students where all can engage in dialogue, challenge barriers, and build 
collaborative relationships.” We plan on working with the Executive Director of 

the MCC, Todd Suddeth, Ph.D., to discuss the logistics of introducing a new 
International Student Specialist in the MCC and talking with international 

students to discover their unmet needs that could be addressed with a new 
specialist in the MCC. 
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Advocate for Embedded Translators Within Student Resource Departments 
 Having translators (Chinese, Spanish, ASL, etc.) in major departments like mental 

health services, student legal services, and medical centers. These services are 

crucial to students being able to take care of their needs and without having 
translators available these resources are inaccessible to many students. One 

solution is to expand the use of the video translation service, Language Line 
Solutions that is currently used at University Hospitals. However, we also plan 

to advocate for more bilingual staff, specifically so that students can speak 

directly to their service provider. 
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RESIDENCE LIFE & UNIVERSITY HOUSING 
Improve the Quality and Visibility of Gender Inclusive Housing and Bathrooms 
 Gender Inclusive Housing is defined at Ohio State as an arrangement whereby 

students, regardless of sex, sexual orientation, gender identity or gender 
expression reside. Gender Inclusive Housing is a voluntary housing option for 

full-time students at Ohio State, including graduate and professional students. A 
student will not be assigned to Gender Inclusive Housing unless they request it. 

Gender-inclusive bathrooms have already been implemented in many campus 
buildings, but students are unaware of their locations. Our team advocates for an 

increase in multi-stalled gender-inclusive bathrooms across campus academic 
buildings and residence halls. We plan on improving the quality and visibility of 

gender inclusive housing and bathrooms with the following steps: 
• Work with queer and trans students and student organizations in 

developing the improvements that need made in Gender Inclusive Housing	 
• Ensuring that there are gender inclusive options in all housing rates to 

make it as affordable as possible for students	 
• Develop processes and training for Residence Life staff including Hall 

Directors and Resident Advisors to best support students who live in gender 

inclusive housing. Especially making sure that Residence Life staff are able 
to support queer and trans students and queer and trans students of color 

• Develop gender inclusive housing practices in multi-stalled bathrooms 
specifically not just in single style housing options  

 

Introduce an ROTC Learning Community on North Campus 
 There is a large population of students in ROTC who are scattered across 

different buildings around campus. ROTC students have cited that an ROTC floor 

would help improve camaraderie for first year students in ROTC. Additionally, 
ROTC students often have to walk across campus in the dark in the early 

morning, which they have claimed that they would prefer the option for ROTC 
students to live in residential halls near Converse Hall, Ohio State’s ROTC 

building.  
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Reevaluate the Distribution of International Students in Various Tiered 
Housing Rates 
 Morrill Tower and Lincoln Tower are seen as the residential hubs for 

international students on campus. University Housing allocates a specific number 
of rooms in residence halls for international students, as their deadlines to select 

housing options are later in the year than domestic students. When allocating 
rooms for international students, University Housing mainly reserves Lincoln 

Tower and Morrill Tower for international students, as they are the least popular 
housing options for domestic students. The current housing process for 

international students leads to suites of 8 to 16 people being primarily comprised 
of international students. Many international students have voiced concerns of 

not having the opportunity to get to know domestic students and to form 

relationships with them. Housing accommodations for international students are 
partially to blame for the disconnect between domestic and international 

students. We want to work with international students and University Housing 
administration to make changes in the way rooms for international students are 

allocated so that international students have the opportunity to live in other 
housing styles and to live with domestic students in a multitude of housing rates. 

We hope that continued efforts in this area will begin to bridge the gap in campus 
experiences between domestic and international students. 
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STUDENT LIFE 
Increase Awareness and Accessibility of Gender-Inclusive Resources for 
Prospective Students 
 Currently, there are handouts that highlight how the Multicultural Center 

supports LGBTQ+ students, students are able to pursue information further on 

their own through the Multicultural Center with the support of information 
shared by First Year Experience. Currently, prospective students must know to 

connect with the Multicultural Center about gender-inclusive resources and to 
learn more about what support exists across the university for LGBTQ+ people. 

We want information about gender-inclusive resources and support to be clearly 
communicated and easily accessible to prospective students by:	 

• Working with the Multicultural Center we can develop informational 
materials that are relevant to prospective students that share what gender-

inclusive resources are available across campus 

• Highlighting gender-inclusive initiatives and opportunities available for 
incoming students to get acclimated to campus 

• Share information on the Office of Student Academic Affairs website and 
the University Housing website so that prospective students are able to 

interact with this information when exploring gender-inclusive resources 
at Ohio State	 

• Implement indications on campus tour maps of where within buildings 
gender-inclusive restrooms are located so prospective students know exactly 

where to find these restrooms 
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Advocate for a Minimum Wage of $15 for Student Employees 
 From 1987 to 2016, the cost of a 4-year degree at OSU has more than doubled while the state 

minimum wage has not kept up with inflation. A part-time student earning minimum wage in 
1987 could pay for 82.8% of Ohio State University-Main Campus's cost, while an equivalent 
job in 2016 would cover only 48.6% of the cost. This leaves all working students, and especially 
students fully supporting themselves through college, at a significant disadvantage even after 
graduating. On August 30, 2019, the university announced an increase in the minimum wage 
for all non-student employees to $15/hour. Ohio State also released an official statement: “The 
university continues to examine wages for these student positions and plans to establish new 
minimum wage tiers as appropriate.” There has since been no further action on the measure 
publicly. In addition to advocating for a $15 minimum wage, student workers deserve and 
should expect access to paid sick leave. This should be achieved through:	 

• Making paid sick leave available to student employees by working with HR and various 
campus departments to make mental and medical leave possible and accessible to 
student employees 

• Opening communication channels between students and their supervisor to ensure they 
are aware of their rights as student workers as it relates to paid sick time 

 

Develop a Relationship Between USG and Student Athletes 
 We recognize that there is a clear disconnect between student athletes and 

students that are not affiliated with Ohio State’s Athletic Department. Our aim 
is to forge a relationship between USG and student athletes through 

programming and visible and financial support. As well as: 
• Planning joint events with the Athletic Council and the Athletic Student 

Government, which is comprised of student athletes and faculty members 

• Support existing student organizations formed by athletes to bridge the 
disconnections between campus life and athletic life 
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Reform CampusParc Price Increases and the Citation Appeals Process 
 Since the privatization of Ohio State’s parking resources to CampusParc, the 

student experience with parking has been a challenge for many individuals. Over 

the years, parking passes have continually increased in prices, creating further 
financial strain on students. Student parking permits for the 2019-2020 school 

year increased an average of $55 compared to the 2018-2019 school year. We 
would like to work with university officials and CampusParc to negotiate a fair-

market price rise over time to match raises in inflation. Another improvement 
we would like to work on with CampusParc is the inclusion of a non-privatized 

appeals process for students. CampusParc creates and enforces the rules of its 

parking facilities, making the appeals process biased towards the business benefit 
of CampusParc. We want to ensure students are able to fairly make a case in the 

appeals process and to only be held accountable when proved necessary by an 
unbiased entity comprised of CampusParc and non-CampusParc individuals. At 

Xavier University, students sit on their Parking Appeals Panel, which reviews 
every appeal alongside parking officials. 

 
Redesign BuckIDs to Include Contact Information for Emergency Services 
 BuckIDs are one of the most important items for students on campus. It allows 

students to gain access to campus resources, buildings, dining plans, 

transportation, and much more. BuckIDs are essential to the student experience, 
which is why most students always have them within reach. The University of 

Maryland, a fellow Big Ten school, includes emergency phone numbers on their 
student IDs including campus police, safe rides, and confidential student support 

services for students experiencing sexual violence. In the 2017-2018 school year, 
USG had an initiative to include emergency numbers on BuckIDs, but the BuckID 

Director was unwilling to collaborate on an improved BuckID which included 
emergency phone numbers. We want to work to make the necessary redesign of 

BuckIDs happen and to include emergency numbers so that students will have 
easy access to resources when facing a crisis. 
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SUSTAINABILITY 
Encourage Ohio State to Use Less Natural Resources and Transition to 

More Sustainable Practices 
 In accordance with Ohio State’s goal of diverting 90% of all waste from landfills 

by the year 2025, we are advocating for the continuation and advancement of all 

current sustainability initiatives on campus. We believe that a green Ohio State 
is in the best interest of undergraduate students not only at this institution, but 

at universities all across the globe. We will be working closely with various 
university entities, such as the Office of Energy and Environment, in order to 

promote a sustainable future through, “research, education, partnerships and 
business practices.” This will take the form of providing undergraduate input and 

support towards: 
• The proposed sustainability scholarship for students and faculty 

• The incorporation of holistic sustainable values within the new General 

Education (GE) curriculum	 
• The proposed increasement of campus ecosystem services by 60%, by 2025 

• And other initiatives laid out by Ohio State’s Sustainability Strategic Plan 
 

Increase Green Space on All of Ohio State’s Campuses 
 As Ohio State continues to grow as a university, so does the amount of new 

construction happening on campus. Just recently, all of the trees in front of Arps 
Hall were cut down, many of which were over 100 years old. While we are excited 

that the space is going to be occupied with the new Fine Arts District, it is 
important to make sure there is a plan to protect and develop green spaces at 

Ohio State. The 52nd General Assembly in USG recently passed a resolution 
requesting the university to expand the amount of green spaces, citing that green 

spaces in urban areas can improve physical, social, and mental health. 
Furthermore, the implementation of additional green spaces would aid in Ohio 

State achieving its goal of carbon neutrality by 2050. 
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Expand Recycling and Composting Abilities Over the Next 10 Years 
 OSU currently has 2 Enviropure machines that turn food waste into water that 

can be disposed of down the drain, rather than in a landfill. Currently these are 

only in use at Scott Traditions. In accordance with OSU’s sustainability goals, 
we are aiming to expand the investments into alternative waste disposal methods 

like Enviropure. Ohio State also uses pulping to divert waste from landfills. This 
process breaks down food scraps and food containers into a pulp that can be 

digested at off-campus facilities to be used for the production of compressed 
natural gas for fuel. This is currently limited to dining locations in the Ohio 

Union and we hope to see it expanded in the near future. 

 

Develop a Sustainability Competition with Michigan 
 Ohio State has an annual Blood Battle with the University of Michigan where 

the two schools compete to see which school can donate more blood in the weeks 

before the OSU-Michigan football game. In 2018, OSU contributed 2,176 
lifesaving donations. We want to bring a similar competition to sustainability 

initiatives. We would like to challenge the University of Michigan to a 
competition in which we see which school can compost more, recycle more 

products, and/or produce less waste over a one-month period.  
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USG OPERATIONS AND TRANSPARENCY 
Increase Student Organization Allocations 
 USG distributes funding to student organizations through the General Assembly 

Allocations Committee, in which student organizations are able to request up to 
$1,500 per semester to support planned programs, events, and initiatives. During 

the 2018-2019 academic year, USG allocated a total of $76,500 to student 
organizations. During the 2019-2020 academic year, USG allocated a total of 

$100,000 to student organizations. However, the current level of funding isn’t 
adequate, as the demand for financial support for student organizations has 

surpassed the available budget for the Allocations Committee in the past two 

years, and demand continues to rise. We want to empower every student 
organization to apply for USG’s available funding and we would like to increase 

the amount allocated to student organizations to $125,000 during the 2020-2021 
academic year in order to achieve organizational goals. We plan on increasing 

the Allocations Committee’s budget by examining the expenses and successes of 
current USG projects, events, and initiatives. Increasing the budget of the 

Allocations Committee does not result in an increase of the student activity fee, 
but rather a redistribution of current spending. 

 

Increase Collaboration with Other Student Governing Bodies 
 USG is not the only student governing body on campus. In order to best serve 

every student at the university, we need to increase collaboration and joint 

programming between USG and other specialty student governing bodies, such 
as the Undergraduate Business Council (UBC), the Residence Hall Advisory 

Council (RHAC), and many others across various campus constituencies. 
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Make the USG Budgeting Process More Transparent and Understandable 
 USG’s legislative branch, the General Assembly, approves every quarterly budget 

before any funds are distributed. However, the budget is divided into different 

funds, each with their own spending restrictions. However, for students who are 
not directly involved in the decision-making process, it may be unclear what the 

various funds and restrictions are. We want to create resources that clearly explain 
where USG gets its funding, what happens to unallocated money, and how 

students can voice their opinions about USG’s budget moving forward. While the 
quarterly budgets are posted on the USG website, we believe the budget should 

be in a more accessible form. For example, each line item should be clearly 

explained so that any student could understand the reasoning for an amount of 
money being allocated to that item. Since every student contributes to the Student 

Activity Fee (SAF), we believe it is important that students know how their 
money is being spent and is encouraged to engage with USG programming. 

 

Develop a Spending Ledger for the USG Budget 
 While USG is responsible for providing budgets for organizational programming, 

students in USG are not responsible for completing purchases. All of the 

purchases are completed by the Office of Student Life, on behalf of USG. Student 
Life communicates with vendors and other entities to place orders and to transfer 

money where necessary. Sometimes, cheaper prices are able to be worked out 
with vendors than were budgeted, making the overall budget item cheaper than 

expected. It is great to save student money, but there is currently no way for USG 
to track how much money was actually spent on a budget item because USG does 

not directly place orders. We believe that tracking the actual expenses incurred 
and indicating them on the quarterly budgets is necessary to ensure students 

know how their money is being spent. We plan on working closely with the 
Office of Student Life to consistently report expenses incurred on the Spending 

Ledger to accomplish increased financial transparency. 
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Support the Appointment of a Chair of the Black Caucus to USG’s Senior Staff 
 On February 4th, 2020, USG failed to recognize Black History Month while 

holding a weekly Cabinet meeting in the Hale Black Cultural Center and cited 

current “systems and processes” as being the reason why cultural heritage months 
aren’t recognized in USG. In response, over 60 members spoke in the public 

forum to support the emergency resolution and share grievances. USG has been 
working to develop an action plan in response to the concerns raised. One of the 

action items suggested by Black students is the formation of a Black Caucus. The 

details and structure of the Black Caucus are currently being worked on. We 
would like to issue our support for the continued development of the Black 

Caucus and the appointment of the chair on USG’s Senior Staff Team and will 
continue to lift up the Black Caucus and Black community on campus moving 

forward. 
 

Expand Connections to Ohio Student Governments and the Association 
of Big Ten Students 
 Ohio State’s Undergraduate Student Government frequently collaborates with 

student governments across the state of Ohio and with student governments in 

the Association of Big Ten Students (ABTS) throughout the year, such as the 
ABTS summer and winter conferences and Capitol Hill advocacy events. While 

there have been great collaborations between student governments thus far, we 
believe USG at Ohio State can continue to actively learn from other student 

governments to create positive change on our campus. For example, Ohio State 
is the only Big Ten school without an LGBTQ+ center on campus. Collaboration 

across student governments can support and enhance USG’s initiatives at Ohio 
State.  
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Creation of the USG Collaborative Council	 
 We plan to form a Collaborative Council within USG that acts as a monthly 

meeting to connect with representatives from interested student organizations on 

campus. We want the Collaborative Council to be a place where student 
organizations can bring ideas and concerns to USG and work towards solutions 

in a collaborative environment. There are currently several collaborative bodies 
on campus that connect with student organization representatives, such as the 

Council of Presidents in the Fisher College of Business and the LGBTQ Leaders 
Consortium, that have taken great strides in their communities to advocate for 

open communication and collaboration. We want to mirror their successes and 

to expand initiatives across the campus community through the USG 
Collaborative Council. 

 

Improve Accessibility of Cabinet Meetings and General Assembly 
Sessions via Social Media 
 Undergraduate Student Government Cabinet meetings and General Assembly 

sessions are open to any member of the public. USG meeting rooms are often 
limited in capacity and cannot accommodate large amounts of students attending 

meetings. We want every student to have access to USG Cabinet meetings and 
General Assembly sessions on their own terms and with ease by ensuring the 

following: 
• Live stream every Cabinet and General Assembly session onto USG’s social 

media platforms to allow for student participation and discussions using 
the live commenting features of various platforms 

• Post every recording of our live streams to the USG YouTube page so 
students can revisit previous meetings any time 

 
 

 
 

 

USG Operations and Transparency 



  
  

 

39 

GLOSSARY 
ABTS - The Association of Big Ten Students (ABTS) is the representative body of the over 
500,000 undergraduate students attending all Big Ten universities. 
 
Buckeyelink - A secure self-service page that provides students an entry point to the Student 
Information System. Buckeyelink provides navigation to tools and information that are 
important to students, including financial aid and enrollment services.		
 
Budget - An estimation of revenue and expenses over a specified future period of time and 
is usually compiled and re-evaluated on a periodic basis.		
 
Cabinet - The weekly gathering of USG’s executive branch. 
 
CampusParc - CampusParc is responsible for the operation of The Ohio State University’s 
parking system, including management of the permit system, parking enforcement, customer 
service, motorist assistance, event parking management, and parking facility maintenance, 
including major renovations.		
 
CarmenCanvas - Carmen is a learning management system utilized for the administration, 
documentation, tracking, reporting, and delivery of educational courses, training programs, 
or learning and development programs. CarmenCanvas is Ohio State’s rendition of this 
software. 
 
Digital Flagship - Digital Flagship is a university-wide digital learning initiative to support 
educational innovation for students and economic development opportunities. 
 
FAFSA - The Free Application for Federal Student Aid (FAFSA) is a form completed by 
current and prospective college students (undergraduate and graduate) to determine their 
eligibility for student financial aid. 
 
General Assembly - The General Assembly serves as the legislative branch of the 
Undergraduate Student Government and consists of 41 students elected by their peers to 
represent the interests of a specific living area (On-Campus, Off-Campus, Commuter, or 
Regional) or academic unit. The role of the General Assembly is to draft, debate, and pass 
resolutions that are meant to represent the voice of students regarding pertinent issues on 
campus. Resolutions passed by the General Assembly carry the weight of the entire 
undergraduate student body and are used to direct the policy of USG or to ask for action on 
behalf of the undergraduate student body. 
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General Assembly Allocations Committee - The General Assembly Allocations Committee 
meets weekly to allocate funding (from the Student Activity Fee and Coke Partnership 
funding) to student organizations who seek to fund their events or trips. Meetings are run by 
the Senior Director of Allocations. This body also approves USG’s internal quarterly budgets 
before it moves to the full General Assembly.		
 
JP - The Judicial Panel (JP) is the judiciary branch of the Undergraduate Student 
Government. The Panel does not have a set schedule in which it convenes. Typically, the 
Panel meets bi-weekly during the Autumn semester to review the Undergraduate Student 
Government’s governing documents, both to fully understand the guidelines, as well as to 
research and suggest changes to these documents. Justices may also attend the General 
Assembly when proposing suggested changes to the documents. During the spring semester, 
the Panel meets more regularly, typically to discuss USG election procedures, plan and host 
information sessions for interested candidates of office, maintain a level playing field for all 
involved parties, and oversee the online voting system. The Panel also may review and 
investigate briefs filed regarding alleged violations of USG’s governing documents at any 
point of the academic year.		
 
Lyft - Lyft, Inc. is a ridesharing company based in San Francisco, California and operating 
in 644 cities in the United States and 12 cities in Canada. It develops, markets, and operates 
the Lyft mobile app, offering car rides, scooters, a bicycle sharing system, and a food 
delivery service. 
 
Ledger - A ledger balance is computed at the end of each business day and includes all 
withdrawals and deposits to calculate the total amount of money in an account. The ledger 
balance is the opening balance in an account the next morning and remains the same all 
day. 
 
MCC - The Multi-Cultural Center at Ohio State. 
 
ODI - The Office of Diversity and Inclusion at Ohio State. 
 
OSU - The Ohio State University. 
 
OSU Safe Ride - The university safe ride program that was discontinued and replaced by 
the Lyft Shared Ride Program. 
 
ROTC - The Reserve Officers' Training Corps (ROTC) is a group of college and university-
based officer training programs for training commissioned officers of the United States 
Armed Service. 
 
 
 
 
 

Glossary 



  
  

 

41 

Shared Governance - Shared Governance is a system of university decision-making that 
formally brings together faculty, administrators, and students to approve and review 
university policy. Ohio State’s Shared Governance system includes the University Senate, as 
well as many university committees. Each of these bodies gives full voting and participation 
rights to its student members. Projects from USG Cabinet Committees and resolutions from 
USG General Assembly can be introduced into the Shared Governance system for higher-
level discussion and consensus-building. Ideas approved via Shared Governance are generally 
enacted by university administrators. 
 
Title IX - Title IX protects people from discrimination based on sex in education programs 
or activities that receive Federal financial assistance. Specifically, Title IX states that: 
“No person in the United States shall, on the basis of sex, be excluded from participation in, 
be denied the benefits of, or be subjected to discrimination under any education program or 
activity receiving Federal financial assistance.” 
 
University Senate - The University Senate is the shared governance body that helps the 
university function as a unified institution. Faculty, students and staff come together with 
university administrators to develop and advise on policies, processes, programs and 
solutions for issues facing the university. The 19 senate committees connect to all 
administrative offices and are broadly concerned with supporting the university's mission.		
 
USG - The Undergraduate Student Government (USG) is made up of an executive, 
legislative, and judicial branch. Led by a president, vice president, and General Assembly 
members from colleges and living areas elected by the undergraduate student body each 
spring, USG engages in representation of all undergraduates in Ohio State's system of shared 
governance. 
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